
Work-based learning in Finland (Training agreement and apprentice at Omnia)
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Gives WBL-
information

Finds a place, 
applies

Decides whether 
take the student or 

not

Writes a plan for the 
implementation of competence 

assessment (optional)

Invites  and organize the 
first meeting of 

instructor, student and 
teacher

Plan is registered 
to the software 

(optional)

Introduces and signs the contract, 
PCDP. Names tasks from the plan, 
explains competence assesment, 

agrees on meetings

Explains workplace 
practices and rules, 

starts his/her career as a 
mentor for the student

If it's the apprentice 
starting supervisor 

will make the 
contract

Contract is saved to 
the software

Joins the meeting, 
signs the contract

Learns at the 
workplace



Guides the learning 
process, gives feedback, 
evaluates competence

Guides the learning 
process, gives feedback 

about competence 
progress, evaluates 

competence

Does a 
competence 

demostration

Joins the competence 
assessment meeting

Leads the 
assessment 

meeting

Joins the competence 
assessment meeting, 

gives feedback

Makes the final 
assessment 

together

Grade is 
registered to 
the software

Writes 
down the 

grade

Makes the final 
assesment 
together
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