Icebreaker: Companies vs. VET. “Needs Analysis” for WBL
4-Step Method. Instructing a Trainee
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2) watch the video and identify 4 steps. Assess Tutor’s work in the video (link).
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The Company group has brainstorm, discuss and write down
What VET schools do wrong (do badly), where they fail
What VET schools do right (do well)
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Step 3
The Trainer (moderator) invites all participants to discuss

Step 1: Greeting and introduction. Possible topics:
- Which problems can be solved through high quality WBL
- What “action”
will
be learned
- Which
problems
can be solved through better cooperation between VET and Companies
- Is there any previous knowledge, experience (or how is this task related to what was learned earlier)?
- Why it is important to perform it in a precise manner, is it part of some larger process?
- Work safety, or hygiene requirements related to this activity.
Step 2: Mentor demonstrates

