
            

 

             It is very important that the apprentice’s learning achievements are regularly evaluated 

throughout the learning process. This requires a clear course of actions and the responsibilities 

of the parties involved. 

Stages and responsibilities in the assessment of apprentice’s learning achievements 

(acquired in the real workplace) 

 

No. The course of assessment of learning achievements Responsible person / 

authority 

1. A VET teacher appointed by the evaluating VET 

institution advises the apprentice on the learning 

outcomes assessment process. 

The apprentice. 

2. An individual learning achievement assessment schedule 

is drawn up in the agreement with the apprentice. It 

determines what individual's learning achievements will 

be assessed, rules and procedures for assessment are 

discussed. 

Vocational teacher appointed 

by the evaluating authority 

and the apprentice. 

3.  Submission of documents proving the tasks performed 

by the apprentice in the real workplace. 

The apprentice. 

4.  Assessment of learning outcomes achieved by the 

apprentice in the real workplace: 

- the tasks performed are assessed together with the skills 

foreseen in the VET curriculum. 

- methods of assessment of learning achievements are 

chosen (interview, test, observation of practical 

activities). 

Vocational teacher appointed 

by the evaluating authority. 

5. Presentation of learning outcomes assessment results, 

discussion with the apprentice and formalization. 

Vocational teacher appointed 

by the evaluating authority 

and the apprentice. 

6. Making of an individual learning and guidance schedule 

if the assessed apprentice needs to listen to the missing 

competences of the program or module identified during 

Vocational teacher appointed 

by the evaluating authority. 

ASSESSMENT OF LEARNING ACHIEVEMENTS IN THE REAL WORK PLACE  



            

the assessment. 

It is important that the apprentice himself / herself is actively involved in both the 

planning and the assessment of learning outcomes (acquired in the real workplace). 

There is a need to assess whether the apprentice is interested in the feedback on the evaluation 

process and whether it is seen as a positive experience. It is important for the evaluator whether 

the evaluator had acceptable methods and tools for assessing his or her learning outcomes. 

Stages of active participation in the evaluation process of the evaluated apprentice 

 

Stage Involvement of the evaluated apprentice 

1. Establishment of evaluation 

objectives 

The evaluated apprentice and the evaluator are 

active partners in setting goals and tasks. 

2. Establishing of the planned activity 

ensuring the achievements of the 

objectives. 

The evaluated apprentice, together with the 

evaluator, identifies the type of activity that will 

best help them to achieve the desired result. 

3. Agreement on conducting the 

evaluation: individual efforts, activities, 

results. 

The evaluated apprentice, together with the 

evaluator, designs the measures of activities. 

4. Preparation of the evaluation report. The evaluated apprentice is actively involved in 

the evaluation and dissemination of the evaluation 

process. 

Active participation of the apprentice in the assessment of learning outcomes is 

determined by the following conditions for the assessment: 

1) The learning achievement assessment process is explained and understood by the 

apprentice; 

2) The methods used to assess learning outcomes are explained and acceptable to the 

apprentice; 

3) The apprentice understands his / her learning and support needs; 

4) The apprentice is familiar with his / her individual learning plan; 

5) The apprentice participated in the development of his / her individual learning plan; 

6) The apprentice agrees with the content of the plan and agrees to modify it if necessary. 
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