
 

 

 

 

Work-based Learning in Finland 
Case Description prepared by WinNova, Finland 

 

Background:  
  WinNova received two students, who started their four weeks internships in January 2020 in 
Rauma. The Lithuanian welder student followed his individual learning plan at WinNova’s 
Mechanical engineering workshop and the Latvian cook student accomplished his work-based 
learning in Restaurant Kalliohovi.  
 

Perspective of trainees in their own words: 
  This whole month was a huge experience for me. I had an opportunity to learn new skills, meet 
new people, experience Finnish culture and travel. I really enjoyed working at the facilities, the 
equipment and materials at WinNova are at a very high level, teachers that were tutoring me were 
excellent, they were always there if I had questions or any little problems with my tasks, they were 
always supportive, had a lot of experience to share, advice to give and genuinely very good people.  
  Since this isn't my first experience abroad where I work for a month in a foreign restaurant I can 
compare all the things like school, accommodation and work. By far this experience in Rauma has 
been the greatest cooperation between the school and restaurant. I've learned a lot and can't wait 
to test my new skills at home. I even may get an offer for a job at summer so this really have been 
a great experience.  
  To conclude I want to say that this whole trip was an absolute joy, I did not have any problems. 
Everyone I met was friendly and took a good care of me. I made lot of good memories, improved 
my English skills and communication skills by talking with people from another country and with 
different background, got better at welding and metalworking, handling and operating different 
machines. I earned myself a qualification, which is a huge thing in this career, and I’m very thankful 
that life presented me an opportunity like this. 
 

Perspective of workplace 
  Before the mobility the work place tutors communicated mostly by email with the sending VET 

school regarding Individual Learning Plan of the trainee and the duties at the company. The needed 

documents were sent by email. Several emails and phone calls assured the understanding about 

the student’s current skills.  

  During the placement the communication with the trainee took mostly place in face-to-face 

meetings. The trainees’ personal goals were they taken into account e.g. giving and organizing as 

versatile tasks as possible. The guidance, support and IA throughout the placement were ensured 

by telling, showing and discussing. When the very fast learning capabilities of the student realised 

more challenging tasks and tests were added to his program. There was no extra support needed 

from the sending school regarding ILP/IA. Training material offered by the VET school was used to 

ensure smooth placements. The deviations from the initial ILP occurred because of the students 

capabilities to accomplish more skills that originally planned.  

  After the mobility the work place tutors could state that the cooperation and communication with 
the VET schools had been excellent and enjoyable. No difficulties were met. The most enjoyable in 
cooperation with the trainee has been to work with highly talented and motivated student eager 
to learn. The knowledge gained on ILP/IA will be used in guiding next trainees. The benefits of 
using ILP enables everybody to focus on the efforts needed for teaching and learning.  
 

Conclusions 
  The shared view and opinion from the trainees and workplace tutors is that the placements have 
succeed excellent. The both parties are satisfied. There has been enough support for achievement 
of ILP goals from the sending VET schools and from the ILP4WBL –project material.  

 

 


