
 

 

 

 

Case 3B. Lithuanian Student’s WBL at Latvian Woodworking Company 
Description prepared by Ogre Technical School 

 

Background info:  
 As a part of the project, Ogre Technical School welcomed two students, who were 
provided with work-based learning in accordance with an individual plan in Latvian 
companies for four weeks in January and February 2020.  
Klaidas Engelman, a student at the Kaunas Vocational Training Center in Lithuania, 
worked at Dižozols Plus, a woodworking and furniture company in Latvia. 
 

Perspective of trainees in their own words: 
Klaidas showed interest in the student exchange to Latvia. Klaidas was surprised by 
the new and modern learning environment in Ogre Technical School. He was also 
happy with the comfortable living conditions in the new service hotel.  
During the exchange, Klaidas observed similarities and differences between 
education in Latvia and in Lithuania. He enjoyed his work at the company because 
he was given personalized training and had the opportunity to learn the production 
of chairs from the beginning to the end, as this was one of the projects of the 
company. Klaidas notes that work-based training in the Latvian company is the 
highlight of his training and an important step in developing his career. 
Klaidas points out that the success of the training was largely due to the successful 
communication and collaboration with the WBL manager at the company. As the 
the company produces a wide range of furniture, the student had the opportunity 
to learn many things in addition to those included in the individual plan. 
 

Perspective of workplace 
Klaidas Engelman had his practice placement in one of the best companies in Latvia, 
“DIŽOZOLS PLUS”. The company provides a high-quality training process for the 
trainee, in cooperation with WBL manager and the head of the company's interns, 
Arthur Fislin. The trainee was given on-site advice and support throughout the 
learning process. During WBL, Klaidas performed various specific tasks and had the 
opportunity to work with modern equipment and tools. The trainee learned not 
only the furniture assembly process but also how to use any given material and how 
to perform the bending process. The most satisfying thing in working with Klaidas 
was that he was motivated and interested, eager to learn and acquire new 
knowledge. 
 

Conclusions  
The trainee and the company both share the view that the student exchange 
mobility organized for the project and the opportunity for foreign students to 
practice in a Latvian company is successful. Both sides feel that they have achieved 
the aim and thus feel satisfied with the experience. In ILP4WBL project, students of 
the exchange program were given individual support, and an individual plan was 
developed based on the learner's abilities, skills and knowledge. 

 


